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OVERALL RATING

Y I B

A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
PA 6: Decent Working Hours (o4
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A

MONITORING ID: 24-0250067 | Monitoring summary report for Chongging Eco Paper Co.,Ltd. — 2/12



GENERAL DESCRIPTION

Name of lead auditor: Lucian Zhu; APSCA membership number (CSCA 21701805)

Name of member auditor: Nil

Name of observer, translator, trainees, advisors, consultants: Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006)

Audit schedule details: The audit is planned for 1 auditor x 1.5 days. The Full audit (Fully Announced) was conducted on
April 15-16, 2024.

Business partner information: The main auditee named ‘Chongging Eco Paper Co. Ltd (EFEELIBRE{FEAT) was
located at (Ganggiao Industrial Park, Chongqing Yongchuan Industrial Park) Zhutuo Town, Yongchuan District, Chongqing
City, China (R EEX M EawE « EFA) T ERE#EFF T EERA 2 ). The factory was founded on 17 May 2016
based on business license review. The business license number was 91500118MA5U61YC3T and it was valid from 17
May 2016 to long term. It was a private company.

The main production processes in the factory included Rolling, Cutting, Packing. The main products manufactured by the
factory were toilet paper roll, boxed facial tissue, hand paper towel, kitchen paper towel. The annual output of product in
the factory: 12,000 tons.

Audited location information: The main buildings in the factory included:

One 2-storey building (15568.5 square meters): 1F: Office, production and warehouse, 2F: Finished product warehouse.
One 2-storey building (17494.5 square meters): 1F (about 8647.25 square meters): Office, production and warehouse,
Interlayer (about 200 square meters): Office, 2F (about 8647.25 square meters): Finished product warehouse.

Operating shifts and hours: 1. The normal working hours were 8 hours per day and 5 days per week, one shift
(08:00-11:30, 12:30-17:00) was arranged for all workers.

2. Based on the electronic time records review from Apr.1, 2023 to Apr.15, 2024, it was found that in general, production
workers were arranged to work overtime 0-2 hours on regular weekdays per day. The maximum continuous working days
of workers were six days, the maximum daily overtime hours were 2 hours, the maximum monthly overtime hours were 42
hours, and the maximum weekly working hours were 52 hours; and the workers' monthly overtime hours had exceeded
the legal requirements (i.e. 36 hours per month).

Time recording system: The factory recorded all employees’ working hours including overtime hours through electronic
attendance recording machines (Fingerprint or face recognition).

Salary payment details: 1. The factory provided payroll records from Apr. 2023 to Mar. 2024 for review, all workers were
paid by monthly-rate, they were paid at the 15th of each following month by bank transfer without delay and the minimum
wages of regular working time paid to workers were RMB2100 per month, which met the local legal minimum wages (i.e.
RMB2100 per month).

2. The factory provided overtime wages to workers as per the legal requirements, i.e. 150%, 200% and 300% of normal
pay for overtime work on regular weekdays, rest days and statutory holidays respectively. The factory had provided paid
statutory holidays and annual leaves to workers. The factory provided social insurance to all workers.

Worker number information:

Total worker number: Total: 88, Production: 77, Non-production: 11.
Production worker number: Male: 22 and female: 55.

Domestic migrant workers: Male: 3 and female: 13.

No Young workers, Pregnant workers, Disabled workers, Breastfeeding workers. No interns, apprentices, contractor
workers.

Good practices: Nil

Worker organization details: The factory had no labor union, 2 worker representatives were available in the factory.

Circumstances: The management and interviewed workers showed a cooperative attitude and most workers were
satisfied with working conditions and benefits in the factory.
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The special circumstances can be classified as followed: No negative evidence was found in CREDITCHINA website.
Summary of findings: PA1: 1.1 Management system was not effectively implemented.

1.4 Production capacity planning was unreasonable.

PA2: 2.4 The training effect of BSCI was not effectively verified.

PA5: 5.4 All sampled workers could not reach the local decent living wage standard.

PAG: 6.2 The monthly overtime working hours exceeded legal requirement.

PA7: 7.1 Health and Safety requirements on amfori BSCI Code of Conduct were not implemented completely. Some
goods against wall and pillar.

7.3 The factory did not provide off-job occupational medical examination to the workers exposed to hazard factors.
7.7 The MSDS of glue was expired.

7.13 Temporary electrical lines were found.

Living wage calculation: The living wage data is provided by the auditing company and please refer to the PA5 summary to
find the details of calculation method of living wage.

The Personal Information Protection Law of the People’s Republic of China was promulgated on August 20, 2021, the
producer ensured that relevant personal data and information provided to SGS auditor(s) has been obtained the
individual's consent during the audit.

Attachments: No CBA was available in the factory. The factory did not obtain consolidated working hours system approval.

Remark: 1. The factory rent two 2-storey buildings from Chongging Liwen Toilet Paper Manufacturing Co., Ltd as
production, warehouse and office, the lease contract was provided.

2. The address in business license was (Ganggiao Industrial Park, Chongqing Yongchuan Industrial Park) Zhutuo
Town,Yongchuan District, Chongqing City, China, the detailed address was Building 20# and 53#, (Gangqiao Industrial
Park, Chongging Yongchuan Industrial Park) Zhutuo Town, Yongchuan District, Chongqing City, China.

3. Other buildings in the industrial Park were used by landlords or other companies, no mixing use of facilities and workers
were found.
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SITE DETAILS

Site Site amfori ID
Chongqing Eco Paper Co.,Ltd. 156-013409-002

GICS Classification

Sector Industry Group Industry
Industrials Capital Goods Industrial Conglomerates

Sub Industry
Industrial Conglomerates

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 88 Workers
Legal minimum wage in local currency 2,100 Monthly
Lowest wage paid for regular work at the site 2,100 Monthly
Calculated living wage in local currency 3,323 Monthly
Total sample 10 Workers

Other Metrics

Male workers 30 Workers
Female workers 58 Workers
Non-binary workers 0 Workers
Permanent workers - Male 30 Workers
Permanent workers - Female 58 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 3 Workers
Management - Female 3 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 3 Workers
Domestic migrant workers - Female 13 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 30 Workers
Workers hired directly - Female 58 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 4 Workers
Sample - Female 6 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System
Site: Chongqing Eco Paper Co.,Ltd.

| Site amfori ID: 156-013409-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 The main auditee partially respects this
principle. Based on management interview, worker
representative interview and document review,
because the social responsibility management
policies and procedures to implement the amfori
BSCI Code of Conduct had been established by
the audited factory, but not all policies and
procedures were implemented effectively, e.g.
Findings were detected during this audit in PAG,
PA7 and etc. It violated the requirement of question
1.1 in amfori BSCI system manual.

1AEEZ A aF B ZEN. RIEEEE R . R
THRER WIS ER , EAHHEES 283wt
=B EEFITE FE K Eamfori BSCI{T A
M, B &0 R ANIE ARG AR A ITHE | 1R
IRETZIEPAG . PATER RS - R T amfori
BSCIEEFMrhial@i1. 1018 K-

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 The main auditee partially respects this
principle. Based on management interview, worker
representative interview and document review, the
factory had realistically calculated the costs of
production and delivery times and could declare the
calculating method for the production capacity or

14 EIZ AR TEBTZEN  RIEEEEH .
ATHGEREHISHER . T 7Rt EE~
FRANTERM |, WHERERE . FEEAER
o RIELI2MAIEE . RTAYNPEATEEL T
HHE K L | AN 42 . FEI T #9788
LA SR EK T amfori BSCIEEF A hin] 1.4

the costs of production, and relevant records could BIEH .
be provided for review. But based on attendance

records review, the overtime working hours

exceeded local law’s requirements and the

maximum monthly overtime hours were 42 hours,

so the production and delivery times was not

reasonable. It violated the requirement of question

1.4 in amfori BSCI system manual.

PA 2: Workers Involvement and Protection

Site: Chongqing Eco Paper Co.,Ltd. | Site amfori ID: 156-013409-002
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Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

ENGLISH

Finding

2.4 The main auditee partially respects this
principle, based on document review, worker
interview, worker representative interview, and
management interview, about 30% interviewed
workers didn’t know the contents of amfori BSCI
Code and didn’'t know where the amfori BSCI Code
was posted, though the auditee had provided
training regarding the amfori BSCI Code to all
employees and posted amfori BSCI Code in the
workshop. The auditee did not check the effect of
training properly. It violated the requirement of
question 2.4 in amfori BSCI system manual.

PA 5: Fair Remuneration

LOCAL LANGUAGE

2 AR BB ZEN  RES R , AT
HH . RTHFEBHNEEERY . £930%h A
T AFIAT #famfori BSCHT AFRIEIERME . B
HAEHEamfori BSCHT A FNIskMTFERAL L FEH
BZ 7 BT B LT T amfori BSCHT A F A5
illl . HBETEZE(EHKNE T amfori BSCHT AFN - T~
A HFERAFEIREER - R T amfori BSCIETE
Frhia 2 400 E K -

Site: Chongqging Eco Paper Co.,Ltd. | Site amfori ID: 156-013409-002

Question: 5.4 Is there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

ENGLISH LOCAL LANGUAGE

Finding

5.4 The main auditee does not respect this
principle, based on interview with management,
worker and worker representative, document
check, based on the wage records from Apr.2023
to Mar. 2024 provided by the factory, wages paid of
all sampled workers during this period were less
than the local decent living wage standard
(RMB3323 / month). The facility management
declared that they did not have strong awareness
for that. It violated the requirement of question 5.4
in amfori BSCI system manual.

5.4 FBWEZGABEZEN L RIECHFEZ. A
T ., RTAENEEERY . RIEL E4t72023
FA4HE2024F3 M LHIERES . FAMERT
TR HRIEHEAS A TR T2 R A0 S iE Tt
33237/ H). LI iR L EEER LILE
iR [ T amfori BSCIE TR F-fiff 0] #5481 B 3K -

PA 6: Decent Working Hours

Site: Chongqing Eco Paper Co.,Ltd. | Site amfori ID: 156-013409-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?
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Finding

6.2 The main auditee partially respects this
principle. Based on document check, worker
representative interview, worker interview,
management interview, the workers’ monthly
overtime had exceeded 36 hours, which did not
comply with legal requirements. Based on the 10
sampled workers’ electronic attendance records
review from Apr.1, 2023 to Apr.15, 2024 provided
by the factory, 3 out of 10 sampled workers’
monthly overtime hours in Nov. 2023 had exceeded
the legal requirements of 36 hours per month, the
overtime of other sampled workers in Nov. 2023
and all sampled workers in each month (except for
Nov. 2023) could comply with the legal
requirement. Normally workers were arranged to
work overtime 0-2 hours on regular weekdays per
day and 0-2 times per week, work overtime 0/8
hours on Saturdays and rest on Sundays always.
The sampled workers’ maximum monthly overtime
hours were 42 hours, happened in Nov. 2023
(including 10 overtime hours on regular weekdays
and 32 overtime hours on rest days). It violated
Labor Law of the People’s Republic of China (2018
Amendment), Article 41.

PA 7: Occupational Health and Safety
Site: Chongqing Eco Paper Co.,Ltd.

6.2 WEIZH ST ERZHEN , RE\ERTHE . AT
R . BEEREH IS ERE , TAR Bt
BHEEE T 36/ T ATFE M B R . RIBEFT
IR 108 3m1F T A 202354 H1HF20245F4
A15H B BFEENLF . 108 HIF T ARR3ETA
TE20235F 11 AR BAnsa [ 7 &M 2 kA 36/)
Bt , EAfhdhAFE T AE2023F 11 BUARFEHETL A
TEE A Cf& T 2023511 A » BIANPEE B9 FF &
HEMER . — T AEFAINEI0-2/ 6 . 8RN
0-2¢% , A7ingro/s: et , B BRE - #iF T AR
FRINERESE R 42/ 0, EAETE2023F 11 A (A
FET{E B ADPERT 1040 0 RS B nBEa 327
Bf» - TR T i LR AFNEF R (201812 1E), B
M+—%-

| Site amfori ID: 156-013409-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

7.1 The main auditee partially respects this
principle. Based on document check, worker
interview, management interview, worker
representative interview and site observation, 1.
The factory established management policies and
procedures on Health and Safety to implement
amfori BSCI Code of Conduct. But partial issues
were found due to management negligence during
this audit. It violated the requirement of question
7.1 in amfori BSCI system manual.

2. Some goods in the factory were stored against
pillar and wall. It violated General Rules for Fire

7TAL S EEZEN - RETUHNEE | STE
#Z. 8L . ATAENTEEGH T 2w T
FREeAX A E R RIIEF Ak I fhamfori
BSCHT AN - BRTEAREZD , ATEERRZ
FEfo MRS S - HK T amfori BSCIEIEF
b A EA7 AR E K -

2. I SR rinigEm. SR T eimm
HPHEEIERN € XF 1131-2014 2 F6.8% -
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Finding

Safety Management of Storage Occupancies (XF
1131-2014), Article, Article 6.8.

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

7.3 The main auditee partially respects this
principle. Based on document check, worker
interview, management interview, worker
representative interview and site observation, the
factory had established H&S risk assessment
system and assessed the risk for each post. The

7.3 WERZ A EEZEN - RIBIVHIE , 304
Bz, AT . ATGEEEENH . T ZxT
@FEZ e MRS , 8 B ER) TR fizit
TIPRAE . T R E SR S e f R T
PR T B IR B VAR LR AR L BRARAGTERE
REIMEH TAREE R R LRS- ERT H

factory had provided pre-job and on-job ) RIEFIERRFEGEE 20181 1E » F=11
occupational medical examination to the workers .

exposed to noise and dust timely. But the factory

did not provide off-job occupational medical

examination to the workers exposed to noise and

dust. It violated Law of the People's Republic of

China on Prevention and Control of Occupational

Diseases (2018 Amendment), Article 35.

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

T oiceses

Finding

7. TG ERZEN L RETNE B
EfRTHY . TN R EMRIKEIMSDS#)
Rk E2E) BETHE « BETRE) = 201859 H20
S L FESFA#ITER . ER T TIEREEZ2E
A ERINE (19961 F+—%-

7.7 The main auditee partially respects this
principle, based on site observation, interview with
management and worker, the MSDS (Material
Safety Data Sheet) of glue in chemical warehouse
had expired, and not updated within five years
(Updated date: Sep.20, 2018). It violated
Regulations on Safety Use of Chemicals in
Workplaces (1996), Article 11.

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically
checks the electrical installations and equipment?
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Finding

7.13 The main auditee partially respects this 713 WEIZ G B IEZEN - PRIELL R T A
principle. Based on site observation and interview IERERH AT T BI53#EERA —EmMtE &
with workers and management, it was found that INT AT EREERE - B T GB/T 13869-2017 4 FHH,

the temporary electrical lines were found on floor of ~ ZZ2 &M % 5.1.2-
the 2F of 53# building. It violated GB/T 13869-2017
(General Guide for Safety of Electric User) 5.1.2.
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